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nftfte fttft ^ ^TRft ftTO ■pTRftlRSR fateTC *R?ft f 
3Tfatem Tfft *TRT 124 % 3Rpfa 3lftter TO 'Sift IRTRH 

tern ^ i 

iti »4^nfl (mtor) faPitin ,i964n>r 
WftlR 
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( 2 ) TRfcnft ftr -jr m ^ rt itteir ^ m iftM yft ^fr 
'3n nr anfinT % ^te4 m teift *ft cue anftm n 

IB ft ■RiW'^rR! m "sft ski m f^Rnrft nftrw ^ 
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3IFtra, ft)^*FFTFT,FT3IFT^!nftFT3TO^|eim 4)FNlft ift 

faftt ft) ftg ^ ftlET F ift mft % bw 
FnFfFFflE «1F?TT F lit f4lFT FT U«5FI ft 1 

ftls 1 : C^*ti -^?T'M'f f^TTH FT 3T^I TITFTfftFT FTT 

3nfft*F OTfV‘^^”ftBifftFfFftf I^fi^if^ i 

ft)ff2:1^ftkFFfatftF)tF?lftFqfti f ataPrarFlFlfa^ 
wit, Tfaraftf snftr fftF% tpt FUFfaftfa ■®=rainT lit, ft f^tt ff fit 
3||Rl*F FT <*>K*IH 3TlR( , <r 0 fl e tiK iftT RhFl I 

2. ftq i g qi Wy, 

F?Tft TFTTT ^ fD FFT FTTjt ^ IF FiftFlftSEftl PiFictflEF^jaft 

ft THJR f41°i)K ’f^P'efT FT ft°t)<ll ft, 4)f4H dEii FT) ft 4 )£ FT) 

f^qn ftFT FMI ft '*l a i Tfi < t>i tJfT'PIT ft7H 1 i*n ft TR TTFT ft) :— 
(1) MlH^W2% FlftFTft 1000 FFft % ^F?R I 

(ii) 3 FiftFlft Ft 500 Wt % FF?R I 

(iii) ftftt 4 FiftFTft 200 W) % TTCHT I 

3. ftft FFTtftFT'aF RiPiFH (2) % 3EpR HF) F)ft-4l(l 
PnftdtlH fttfiff ftfinfr ftf F)7Ffcl4)Hft4FFftf ft), l4tfrU 
fftiFT ■an ttf^it ft, ftftR ■^lar ffutt fit b^f Fee w ft i ®fift lit 
ft), Ftft F^ TjfftF fftlFT FTF i 

(i) M 1 F4M2FftFTffti)%FlF^ft400TFftw I 

(ii) M 3 MrrfNff ^ 200 i 

(iii) M 4 FftFfftF) % mmi ft ioo w) fft i 

4. ftnftt ftt Piqtff ft tjfi F>ftFfft fttft fS) bjeRt % far 

t-.~ 

(i) *Mt 1 FT *Wt 2 FF TO >*>4) qi4) F>ftFl(l % HTFffi "^r 150 
FFft WTTTHFR I 

(ii) M3FTM4FFFTTFF>ftMlft FftFlfl %FFTCffft 50 
FFftFDftm I 

5. FFlftftFF (2), (3) T* (4) ft%ft)FTF%TT«#TF: 
ftft p; 41T* FiftFifl Ft nrnfrr Ffaftfa tfff % fftf ft) ft 
3FFFT fi(^[| nRlRtKI oqRtflftf ft dMCK tftl^bK Fiftt <HHF <SH$K 

iooo WtftFfftFiFft) i sef -himm) ft ttftt 

ftr +4l«fiRi tjft JiftmiNi FEF-FEFFTFTft fttnr i 

6. ftT FiftFift fftftrft trT ft ftraftr btf Ft# ?>t ^Mr t ^ 

fa# vdwqftnt^i m«r ^rafef#r 1, iw 

%T THT % I thrift ^ TRt ^ T?T ^5# psfajTT 
WT T1 filPilPI (4) % 3JTWH T ■#!! I 

"12. fTsf) W1NR ifaFTH :—(1) "3E ftPEIR (2)% 
Ymit% ^ T*%ft % 

+*T|abK faEil '3IPI:— 

w 1^ Mt TmR ^ ^ ^Etw WT^M TfT I 

(39) ■faEft.SfPI 4i<HI El dWHic^ $HI I 

(e) fr?ff^ ^ «m3=r ^nr aufl^K et 

w5RR^rrr 1 


(T) hRrK % 'ft SKI yq^tJR 

eqiHK ^TT 41*11 T^ft^ftj + *n*fl*l T^Tft 3nft ft) "R51 

yqK tfiEfi I 

(^) 4)l<ifM4)4 ■SRftsiI % ■di«1l«ll ftRft INi Et 3E*I *ftft'«|)fl 
ftppft ET ft)Tft STfftftpm, 1956 (1956 TT l) ftl 3I#T 
fft^I Tft TT ftppft 'RT TO T TT WTftEW ET ftfTfft 'dftllft 

ft ^TftTKI fti ft?H3; ftafN'P’I, Et T5RPI I 

2. ■(«♦) °t)4‘qift 414 9ft ^ fft ftr Rhi :— 

(W) fimifftR) ^T <14vf)w ^ fftrft »ft 3rftftWF TTR 

(19) Tn%NW, 4)irli<M fl h ET 'StfiPi'D '4 t TT 3lf44fft<1 ®hlH 

till, ET 

(E) tyPlfai'STIMt ft 'H T T#T) ^1 

(E) ^ififrqq), ft^ilpEf) ET <1H5((lti 4lEii^<fl ’^IT RM*! "m d41 
cue ftl ft> 4'41 a hl k 'l, Hsl'qftl, MH'*T : T(Pi4i 1|! H. ft) 
Pi4r u I ft EFTE tlnfl) ft EFT 4141, IftEWf 4^4 ftlfills<A fHnf^^ii 
arfilftFFT, 1860 (18609TT21) ETiFFTftf ^IJtTE^Tlft 3PEftFFT 
fti^ 3T^ER ^TNlflfWT El ^UFftEHlftt ft ! 

(S) WBTft Efftfft ^ «d«lf4«b- W ft TM4 fti ^TTE 
T38TT ft ^TftftTTT ^ W*T^t Efftfft -'flfftfftFT, 1912 (1912 TT 
2) T EFFT TFFT FT ^ift ftFF? % 3F]TTF ft) fSwftl M‘4lF)T«l, 
FT WR ft EFT ft-F I 

■*Rlif % :— 

1. ^^R^ftlFTTft^lHPftft EFT'ftETftFTfftFlTFTFT'ST^ 
fttft fftftftRT IftFTT ^TMT ft, TFTT 

2. T1 fftftFFT ftnft^ (T) FnjT9 (Tf) ftr snftFEFlftft 
4«ft> TTFfN#TTFWrftft)ft^pEftf cl-II FlftfimT WWft 
FiFt9)^ ft ETF ftft ftf ftftE ft ^ Efttft ftr 3KT TTFft EFft^TTft 
ftriftT ft ftrft ft) TJTTT ft) ^TTft FTflrF )^ETft EFftaft FH 
TTO ftl FTpfl FlfftH I 

3. »ft Frft 3FTft -qfftnr ft> tftftl ft) w fftftt wtf, 

^ttopi ft trft ftf ft) ft Iftft) 4 )et Tftfftft), Fiftlvn Tftrft ftt 

ETfftlFr ft) FT TTF^TE IftlFT FtPI ft) fttft Fi) TJFET ft)'^Tlftt'FTfft'T I 

4. fTTfti TTHFF ft TTFTFF FT fftftF 3TTft?T FF FTFFFT Fftf 
fftFT FFT t ft) Iftiftt tftftt FRff FT fUeUPlR) tftFTTF ft FT ftft) 

Wif4fl ' 41 ft)^^FTTF%tftni:tftFtf)FFTfftFilftFf)ft^%^ 
^jtF) Rfi^i iftT Rdft ftf i 

TF^FTTF: — F$f Tl^'F) FIT FWTFfttftlFI fftFE 9 
(6FT)ftfftFfftF3Tftftt I 

FFF fftfftFftf % fftfHFE 15 ft :— 

(FT) ■JF fftfftFF (1) % FTF FftFFT WR % %F ftTR 
TFFF yRlWlRifl fftlFT WF, 3TFflT: 

"TTOftffrr FvftFl^t FT) WTFTfaFTTftftl4ft?[ftFTFTF)) 
^TF FTFfftl Fft FIFt ftFFH Pt)ftl ftft '®lRRT ftl TTTF ft), f^Rftl ETTF 
F)tfttfl4l4 5FF5R ft) I ” 
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(15) faft33 (2) % 3T5 3%Tn 33^V % fa3 f%3 
33®fa4te1%TT'3T3 | 

'' -smff % 3l43l4 3ltWT TlfaftlTft 4 ^ 4^4 3TO ’ftrqr 
3IFT '»HRn <t>( 4 ^HI3i Rntfl 44 “ifafl % 3 i*i 5), f43% 3T3 
'■+I3f<yi4)i 643*111) I ” 

(3) 33 WPTOT (2) 4 4f%3 33 33T 1?f4 “ 5,000 334 
33 2,500 ”% 1313 31 10,000 3. 331 5,000 3. 5133: yftU3lpTfl 
f4>31 3ft3 I 

(3) 3345513 % ISTS' 1 4 33 T5T£ (15) 3) ftl3 4 p=T 
33uw yftrwrPw f*33i mra, 3«rf^-. 

” (1ST) 3F4, 4t 3ftnjpl3Tl' 3140, 43% 3131»fcll4 

ara"f3f3 33 0 I 

("5) 4 3>r4, 334 3 3 3^ 314 3 4 %"33'if 3fT^T 313 I 
333 ft 143 3 4ftTfa33 18 3^ 19% 1^1^3 33 1¥% 1 3 
ufdWiPm ftrar 3T3 i 

" 18. ftranr % 4®ta 4 nftw 
1. 3)fij *pl3lfl ^4 *3ftKI f4335T 3 R 1 / 4 M) 41143 %, 1TT0 
%fcT3#3R:30 I 

2.44 ^rO f4TW3frf/33ft^ftfti3t, 033553104 

(033 443 0 I 

”35^f^^-^(l)3ri3te (2) %3T33R33T 4.4*11(1 
4t 3T0 4 f03 Wplfb 0 W3, 3ft? — 

( 31 ) »N^3rPi33 %333333 3.431(1 %443414w 
0%T 13*3 ^E0 3T0 ftH3T* 4 f03 4t; 331 
(15) 4*n3r0%%3 3PT3313 00 I 
3. 3303 3304) % 3R3I3I 3RT f44l % ITT*? ftqi? 

5513?t04t4I 

19. 300ft 3W-053 "33 3510 33 333ft? I 

(3.) 4)$ 50310 I4tft 41 33 ^ "4 0, 33 333 Rt.41 

3¥fl633W-433 3T33T04 3Mft*J3 ft?33 33 3T33 f43T 3T3 I 
(15) ST34t^^%im31^3^#^3T1^%3f4t3 
4 3 0, 3*3 W 31 4t *313 ft?3?*f?3 t^FT 3H3ft 505q- 4 

^3 3331 4) 340333 % 33131 33 3333 3^ I 

(3) Hl43rf431 **?H 4 4333 30-313 31 33l>( 315iil I 

(3) 3#^4l1l43lf43113134'33f^3^ I 
(3F) 30-313 31350 3101313I3? 4 3 3303 333T I 
13^3.1*3 

jq ffrftpiq 4 ‘ 1 Hl4^Rl3. 13T3 11 35T H<W3 (40 4t Vm 
3I3ftU1 ( 31*1 nl^fl) '30 31*^0^51 % 1%ft 34?? 4t ^hRi 4, 

■qiK % 313 4 ft 31 I 

[351. 4. 4.3TK.-l2016/6/95-4.i-I] 
31. -J. H04, 4*J3?rBf43 

Mid feu^ :—~gigTt4 f443 ft3t31 24-2-64 4 *315 4 


11433 4r4t.33.-fTT.4wi 313 4ywftim3.1341 eft 13134 " 

44ft?3:— 

(1) f^fal 4-6-1977 4 4tft3.3TR. 4. 701 

(2) (03518-10-1977 % 4t.TJR.3TR. 4. 1344 

(3) 4FTT3) 18-8-1979 % 3ft.T^T.3iri. 4. 

(4) fafal 5-1-1980 4r4t,T^1T. 3TR. 4. 18 

(5) flpTT31 17-1-1981 %4t.33.3TR. 4. 71 

(6) t^3t31 30-10-1986 % 41.33.3111.4. 1171(4) 

(7) -M31 3-2-1988 % 4t.33.WC. 4. 76(4) 

(8) t%lt3112-12-1988 %41.33.31K. 4. 1170(4) 

MINISTRY OF SURFACE TRANSPORT 
(PORTS WING) 

NOTIFICATION 

New Delhi, the 19 August, 1996 

G.S.R. 366(E). —In exercise of the powers conferred 
by sub-section (1) of Section 124 read with sub-section (1) 
of section 132 of the Major Port Trust Act, 1963 (38 of 1963) 
the Central Government hereby approves the Cochin Port 
Employees (Conduct) Amendment Regulations, 1996 made 
by die Board of Trustees for the Port of Cochin and set out in 
the Schedule annexed to this notification. 

2. The said regulations shall come into force on the 
date of publication of this notification in the official Gazette. 

SCHEDULE 

In exercise of the powers conferred by Section 28 of 
Major Port Trusts Act, 1963 (38 of 1963) the Board of 
Trustees of the port of Cochin hereby makes the following 
Regulation to amend the Cochin Port Trust Employees 
(Conduct) Regulation, 1964 subject to approval of the Central 
Government and the same is published therein as required 
under Section 124 of the said Act. 

Amendments to the Cochin Port Employees (Conduct) 
Regulations, 1964 

1. 1. These Regulations may be called the Cochin Port 
Employees (Conduct) Amendment Regulation, 1996. 

2. They shall come into force with effect from the 
date of publication in the Gazette of India. 

II. In the Cochin Port Employees (Conduct) 
Regulations, 1964 herein after called the said Regulations. 

1. For Sub-regulation (d) of Regulation 2, the 
following Sub-Regulation shall be substituted, namely — 

(d) 'members of the family' in relation to an employee 
includes — 

“(i) The wife or husband, as the case may be of the 
employee, whether residing with the employee or 
not but does not include a wife or husband, as the 
case may be separated from the employee by a 
degree or order of a competent Court; 



THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


4 

Son or daughter or step-son or step-daughter of the 
omploee and wholly dependent on him, but does not 
includee a dhild or step-child who is no longer in 
any way dependent on the employee or of whose 
custody the employee has been deprived by or under 
any law; 

(iii) any other person related, whether by blood or 
marriage, to the employee or to the employee's wife 
or husband and wholly dependent on the 
employee." 

2. In the said Regulations, below Regulation 3. The 
following explanation shall be inserted, namely — 

(i) "Explanation /—An employee who habitually fails 
to perform the task assigned to him within the time set for 
the purpose and with the quality of performance expected of 
him shall be deemed to be lacking in devotion to duty within 
the meaning of clause (ii) of sub-Regulation (1 A)". 

(ii) The Existing Explanation shall be re-numbered as 
Explanation II. 

3. In the said Regulation, for Regulation 10, the 
following Regulation shall be substituted, namely — 

1. "10. Gifts :— 1. Save as provided in these 
Regulations, no employee shall accept, or permit any member 
of his family or (any other person acting on his behalf) to 
accept, any gift". 

Explanation : — The Experession gift shall include free 
transport, boarding, lodging or other service or any other 
necessary advantage provided by any person other than a near 
relative or personal friend having no official dealings 
with the employee. 

Note : 1. A casual meal, lift or other Social hospitality 
shall not be deemed to be a gift. 

Note : 2. An employee shall avoid accepting lavish 
hospitality or frequent hospitality from any individual, 
industrial or Commercial firms, organisations, etc., having 
official dealings with him. 

2. On occassions, such as wedding anniversaries, 
funerals or religious functions, when the making of a gift is 
in conformity with the prevailing religious or social practice, 
an employee may accept gifts from his near relatives but shall 
make a report to the Board if die value of any gift exceeds :— 

(i) Rs. 1,000 in the case of an employee holding any 
Class 1 or Class 11 post; 

(ii) Rs. 500 in the case of an employee holding any 
Class UI post; and 

(iii) Rs. 200 in the case of an employee holding any 
Class IV post. 

3. On such occassions as are specified in sub-regulation 
(2), an employee may accept gifts from his personal friends 
having no official dealings with him, but he shall make a 
report to the Board if the value of any such gifts exceeds — 

(i) Rs. 400 in the case of an employee holding any Class 
I or Class U post; 

(ii) Rs. 200 in the case ofan employee holding any 
Class III post; and 


(iii) Rs. 100 in the case of an employee holding any 
Class IV post. 

4. In any other case, an employee shall not accept 
any gift without sanction of the Board if the value thereof 
exceeds:— 

(1) Rs. 150 in the case of an employee holding any Class 
I or Class II post 

(ii) Rs. 50 in the case of an employee holding any Class 
III or Class IV post. 

5. Not withstanding anyting contained in sub¬ 
regulations (2), (3) and (4), an employee, being member of 
Indian delegation or otherwise, may receive and retain gifts 
from foreign dignatories if the market value of gifts received 
on one occasion does not exceed Rs. 1,000. In all other cases, 
the acceptance and retention of such gifts shall be regulated 
by the instructions issued in this regard from time to time. 

6. An employee shall not accept any gift from any 
foreign firm which is either contracting with the Board or is 
one with which the employee had, has or is likely to have 
official dealing. Acceptance of gifts by an employee from 
any other firm shall be subject to the provision of sub¬ 
regulations (4)”. 

4. In the said Regulations, for Regulation 12, the 
following Regulation shall be substituted, namely :— 

“12. Private trade or emplyment(1) subject 
to the provisions of sub-Regulation (2), no employee shall, 
except with the previous sanction of the Board — 

(a) engage directly or indirectly in any trade or business, 
or 

(b) negotiate for, or undertake any other employment, or 

(c) hold an elective office, or canvass for a candidate 
or canidates for an elective office, in any body, whether 
incorporated or not, or 

(d) Canvass in support of any business of insruance 
agency, commission agency, etc., owned or managed by any 
member of his family, or 

(e) take part except in the discharge of his official duties, 
in the registration, promotion or management of any bank or 
other Company registered or required to be registered, under 
the Companies Act, 1956 (1 of 1956) or any other law for the 
time being in force, or of any Co-operative Society for 
Commercial purposes. 

(2) An employee may, without the previous sanction 
of the Board:— 

(a) Undertake honorary work of a social or charitable 
nature. 

(b) Undertake occasional work of literary, artistic or 
Scientific Character, or 

(c) Participate in sports activities as an amateur, or 

(d) Take part in the registration, promotion or 
management (not involving the holding of an elective Office) 
of literary, scientific or charitable society or of a club or 
similar organisation, the aims or objects of which relate to 
promotion of sports, cultural or recreation activities, registered 
under Societies Registration Act, 1860 (21 of 1860) or any 
other law for the time being in force, or 
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(e) Take part in the registration, promotion or 
management (not involving the holding of elective office) of 
a Co-operative Society substantially for the benefit of 
employees, registered under the Co-operative Societies Act, 
1912 (2 of 1912) or any other law for the time being in force. 

Provided that:— 

(i) he shall discontinue taking part in such activities, if 
so directed by the Board, and 

(ii) in a case falling under Clause (c) of this sub¬ 
regulation, his official duties shall not suffer thereby and he 
shall, within die period of one month of his taking part in 
such activity, report to the Board giving details of the nature 
of his participation. 

3. Every employee shall report to the Board if any 
member of his family is engaged in a trade or business or 
owns or manages an insurance agency or commission agency. 

4. Unless otherwise provided by general or special 
orders on this behalf no employee may accept any fee for 
any work done by him for any private or public body or any 
private person without the sanction of the prescribed authority. 

Explanation :— The term ‘Fee used here shall have the 
meaning assigned to it in fundamental Rule 9 (6-A). 

5. In the said Regulation, in Regulation 15 — 

(a) after sub-regulation (1), for the existing proviso, 
the following proviso shall be substituted, namely : 

“Provided that the previous sanction of the prescribed 
authority shall be obtained by the employee, if any such 
transaction is with a person having official dealings with 
him”. 

(b) after sub-regulation (2), for the existing proviso, the 
following proviso shall be substituted, namely: 

‘ ‘Provided, that the previous sanction of the prescribed 
authority shall be obtained by the employee if any such 
transaction is with a person having official dealings with 
him”. 

(c) in sub-regulation (2), for the abbreviation and 
figures, ‘Rs. 5,000’ and ‘2,500’ the abbreviation and figures 
‘Rs. 10,000’ and ‘Rs.5,000’ shall respectively be substituted. 

(d) in Explanation (1), in clause 1, for sub-clause (b), 
the following sub-clause shall be substituted, namely: 

“(b) all loans, whether secured or not, advanced or 
taken by the employee”. 

(e) the forms shall be appended as Form No. HI and IV. 

In the said Regulations, for Regulations 18 and 19, the 
following Regulations shall be substituted namely: 


“18 Restriction regarding Marriage. 

(1) No employee shall enter into, or contract a marriage 
with a person having a spouse living, and 

(2) No employee having a spouse living shall enter into, 
or contract, a marriage with any person : 

Provided that the Board may permit an employee to 
enter into, or contract, any such marriage as is referred to in 
clause (1) or clause (2), if it is satisfied that — 

(a) such marriage is permissible under the personal law 
applicable to such employee and the other party to the 
marriage, and 

(b) there are other grounds or so doing. 

3. An employee who has married or marries a person 
other than of Indian nationality shall forthwith intimate the 
fact to the Board. 

19. Consumption of intoxicating drinks and drugs. 

An employee shall — 

(a) strictly abide by any law relating to intoxicating 
drinks or drugs in force in any area in which he may have to 
be for the time being; 

(b) not be under the influence of any intoxicating drinks 
or drugs during the course of his duty and shall also take due 
care that the performance of his duties at any time is not 
affected in any way by the influence of such drinks or drugs. 

(c) refrain from consuming any intoxicating drinks or 
drugs in a public place; 

(d) not appear in a public place in a state of intoxication; 

(e) not use any intoxicating drinks or drugs to excess. 

Explanation : — For the purpose of this regulation, 

‘ ‘public place means any place or premises (including a 
conveyance) to which the public have or are permitted to 
have access, whether on payment or otherwise". 

[F. No. PR-12016/6/95-PE-I] 
A. K. RASTOGI, Jt. Secy. 

Foot Not:—The principal Regulations were published 
in the Gazette of India vide G.S.R. No. 313, dated 24-2-64. 
Subsequently amended vide: 

(i) GSR No. 701 dated 04-06-1977. 

(ii) GSR No. 1344 dated 08-10-1977. 

(iii) GSR No. Nil dated 18-08-1979. 

(iv) GSR No. 18 dated 05-01-1980. 

(v) GSR No. No. 71 dated 17-01-1981. 

(vi) GSR No. 1171 (E) dated 30-10-1986. 

(vii) GSR No. 76 (E) dated 03-02-1988. 

(viii) GSR no. 1170(E) dated 12-12-1988. 
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